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MINISTRY OF FINANCE AND ECONOMIC MANAGEMENT 
 

TE KARERE NEWSLETTER 
 

Kia Orana MFEM and welcome to the June issue of the Te Karere.  June was a busy month as the Budget 
process  came to an end and  was announced in parliament, and as the end of the financial year draws near.  
 

 This issue features an exclusive interview with our Young Achievers and their experience with the budget 
team and Parliament. It will also include updates for each  Division, a message from the financial secretary, a 
report from Development Coordination Division’s administration and support officer Maru Mariri on her trip 
to Japan, and Crown Accountant Ngatokorua (Fali) Elikana’s trip to London.  A copy of the Citizen’s Guide to 
the budget has also been incorporated into this issue.   
 

As we are all aware the previous issue was a combination of the months April and May and we hope you have 
all enjoyed reading the previous issues. Just another reminder that our Young Achiever’s are in charge of the 
newsletter so if there are any events or highlights from your respective divisions feel free to see any member 
from the newsletter team. Also if you have any suggestions to add to the newsletter we are always open to 
new ideas. 

 

 
Enjoy! 

 

‘IN QUALITY WE ENDEAVOUR’ 
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COMMENTS FROM THE FINANCIAL SECRETARY’S OFFICE 
 
Kia Orana, 
 

This month’s edition of Te Karere is a significant one for me.  I was appointed as 
Financial Secretary in early July 2011, shortly after the passage of the 2011/12 
Budget. So for me it is personally a good opportunity to reflect on some of the 
things that have happened in those 12 months. 
 

As I explained to a number of staff at the end of the financial year afternoon tea the 
Ministry is a key institution of the Crown.  It is pivotal to any Government in trying 
to achieve its priorities.  The challenge for the Ministry is to continually position 
itself in such a manner, that it, as a central agency of government, maintains a 
capacity and a level of institutional credibility that allows to provide robust advice 
to the Government and assist it to implement its policy objectives in the most 
efficient and effective manner possible. Some major highlights in 2010/11 include 
the: 
 

 successful introduction of the passenger processing system at Rarotonga International Airport; 

 passage of the Customs Revenue and Border Protection Act 2012 and Customs Tariff Act 2012; 

 positive phase 1 peer review report from the Global Forum on the transparency and exchange of 
Information for tax purposes; 

 amendments to the Income Tax to allow for the exchange of information with other jurisdictions; 

 passage of the Departure Tax Act 2012 compelling airlines to incorporate the tax into the purchase 
price of a ticket; 

 management of a successful development partner roundtable in February 2012; 

 continued driver behind implementing a successful Rarotonga water partnership; 

 development of a roadmap to address issues outlined in the PEFA report; 

 commencement of a procurement review; 

 commencement of a three phase banking review; 

 commencement of a policy review for implementation of a sovereign wealth fund; 

 improved processes around debt management, reporting and consolidation; 

 development of a new website; 

 publication of the 2008/09 financial accounts; 

 finalising the budget in a medium term budgeting framework (three years) in a GFS format; 

 producing a capital budget book; 

 regular quarterly reporting of the Crown’s finances;  

 commencing a process for developing quarterly estimates of GDP; and 

 conduct of a successful population and agricultural census, with preliminary results released a month 
after. 
 

The 2012/13 year promises to be an exciting and challenging one for our Ministry.  There are a number of key 
deliverables for each of the Divisions, and these mostly build on work from 2011/12.  The following 
information expands on the key deliverables of the Ministry’s 2012/13 business plan. 
Key deliverables will include: 

 Improving our debt management with a view to consolidating all ADB loans currency to NZD to 
minimize exchange rate risk; 

 Moving forward from the outcomes of the first phase of the banking review; 
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 Implementing a new procurement process across government following the recent procurement 
review; 

 Tendering the management of the Crown’s banking requirements; 

 Consolidating IT services for a number of Ministries; 

 Implementing a new payroll system in conjunction with the Office of the Public Service Commissioner; 

 Centralising the accounting functions of the outer islands; 

 Undertake a combined welfare and taxation review; 

 Increasing our numismatic sales; 

 Eliminating cheque payments and doing everything electronically; 

 Implementing the new departure tax regime; 

 Implementing the newly automated customs system and integrating through phase two and phase 
three; 

 Expanding the donor round table activity in the new financial year; 

 Embedding the development partner funding into the main MFEM accounting system (Solomons); and 

 Finalising the ODA operational plan; 
 

Congratulations to the team of the quarter – Customs. 
They have delivered a fabulous product and the embodied 
the MFEM values by working hard with the Statistics 
Division to ensure that those two areas work together so as 
to improve not only the way in which we protect our 
borders and collect revenue but also helping statistics to 
collect information and improving automation so the staff 
in the Statistics Division can do more on the analysis side of 
things. 
 
Congratulations to Kevin Hosking!  
Kevin has been a key player in the Statistics Office and his role in introducing new technology to 
the Statistics office for processing Census forms has added to the Ministry’s productivity. Kevin 
has also been doing some work on the website and has been assisting in how to adopt our new 
technology for other processes in the Ministry and public service.  

Well done to you all, we are proud of your efforts. 
 
Meitaki Maata 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Customs Team: (L-R Front) Maria Matua, Michelle Vakatini, Helen Turua, 

Wendy Pogi, (Back) Pokoina Matara, Andrew Haigh, Wayne Robati, Ngapoko 

Ngatamaine, Walter Tangata, Somashini Blake. 

Kevin Hosking 
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INTERVIEW  
 

During the budget process all three Young Achiever’s (YA’s) were hands on busy during their time with the 
Budget team. This month’s issue features an interview with each of the YA’s as they share with us their views 
on the experience they had working within the Budget and Economic Policy Unit. 
 
Elizabeth Harmon:  

Well it was a different and new experience. I’ve learnt to work more 
independently. When you’re given instructions it’s best to listen then once you 
know what to do complete the given task. Working in budget is also a team 
effort. You do your individual work on your own but it has to be completed as a 
team by the end of the day. It was a busy time and we were always given task to 
do as well as a due date. It was good to have deadlines as it was a motivation 
for me to complete my work. So it was an enjoyable experience as well as a 
productive learning process.  
 
 

 
Rebeca Tangaroa:  
At first being placed within TMD’s Budget Unit was a daunting 
experience, what with being so fresh out of school and into a working 
environment; however I learnt to adapt and as cheesy as it may 
sound after becoming more acquainted with the work environment 
my entire time spent in the budget unit became such an amazing 
journey.  My main highlight was attending a budget orientation 
meeting at cabinet services. It was great being part of something 
where I get to see the birthing process of the budget and the 
discussions for the financial and economic future of my home 
country, to see what really happened behind the metaphorical 
government curtains. Towards the end seeing everything being 
consolidated and published and knowing that I contributed towards 
something as relevant as the budget it brought forth a feeling of 
accomplishment. Budget is definitely the place to be if you’re willing 
to work hard to complete something that is relevant to our country.  
 
Rufina Daniel:  

Before then, my knowledge of the Budget and Economic Policy Unit was 
quite vague as I had less understanding of what Budget is all about but I 
took this as a new learning point, an opportunity to extend my 
understanding of Budget. Quick learning was most essential during the 
time of the Budget process as everything needed to be kept up to date in 
order to meet the required deadlines. It also kept me on my toes 
knowing what to expect when trying to complete the given tasks. I really 
enjoyed my time within the Budget Unit as it was truly an experience. 
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DEVELOPMENT COORDINATION DIVISION (DCD) 

New Additions to the Team 
We would like to welcome our newest member Tunoa Kaina, to the team at 
Development Co-ordination Division (DCD). Before joining DCD she was the Audit 
supervisor with the Cook Islands Audit Office. She is not totally new to MFEM three 
years ago she was the funds’ manager and also the crown officer in Treasury 
Management. Tunoa has taken up the role as Accounts Manager for DCD which was 
formerly held by Elizabeth Tommy.  
 

One of the challenges that she will be facing when working in DCD will be climbing up 
the stairs. But like most newbie’s, she will need to get more familiar with the new 
system and implementing the new project management system in dynamics for DCD. 
The outcomes that she expects are the preparation of financial statements for the 

development partners and complete specified practical experience required for NZICA.  
 
Staff Movement 
This month we farewell one of our most experienced and helpful members. Steven Barrett is taking steps to 
expand his career pathway. Steve has been working with the Development Coordination Division for 8 years 
as DCD’s Project Officer – for Infrastructure. DCD would like to congratulate Steve on his new role in the 
Ministry of Foreign Affairs and Immigration and wishes him the best in his chosen career path. He will be 
leaving DCD on 29 June. 
 
DCD Highlights 
On Tuesday 19 of June 2012 the team at DCD had a meeting based on the different types of interaction style 
that we have. There were four different styles of interaction; analytical, amiable, expressive and driver. It was 
interesting to find out how we interact with each other and what type of style we use. It was also a fun way of 
getting to know each other a lot better. We also found out our strengths and weaknesses. Finding solutions to 
these weaknesses was really great and should be helpful for the future. Getting feedback was also a helpful 
factor and learning to accept feedback as well. So overall the meeting was fun and helpful. 
 
  

DCD Team: (L-R) Marianna Bryson, Tunoa Kaina, Vanessa Jenner, Peter Taivairanga, Jim Armistead, Elizabeth Harmon, George Turia 

Tunoa Kaina 
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Maru Mariri; Cook Island Representative in Japan: 
The “Training Program for Young Leaders” is 
conducted by Japan International Corporation 
Agency (JICA) under a technical cooperation scheme 
of the Government of Japan, for the purpose of 
promoting human resource development in 
developing countries. 
 
The program targets young leaders in the 
community, who will become nation-building leaders 
in the future. These people were invited to Japan for 
18 days to be provided with opportunities to: 

1) develop their specialties through experiencing and learning technologies and skills in Japan, and 
2) increase their willingness to resolve issues on their own. 
 
This training was held in Okinawa, Japan with 14 other Youth participants from various small Pacific Island 
nations. I really learned a lot from this course, like appreciating how the roles of the Government and Non 
Government Organisations complement one another in their efforts to develop our country. It highlighted the 
importance of sustainability of the people-population wise, water and environment through education, 
economy drives like industrial making, advance technologies, tourism, agriculture, aquaculture and health and 
many others.  
 
I was very much amazed with Japan’s 
education curriculum in their schools. Their 
curriculum was not only advanced but very 
much detailed in preparing and developing 
their young people as the upcoming 
working generation for Japan and at the 
same preparing/developing the younger 
generations. I very much enjoyed this 
course, I returned to the Cook Islands 
looking at ways of how I can implement the 
new skills I’ve learnt. To finish off, I’ve learnt 
that the Cook Islands in comparison to other 
small Pacific Islands is more developed or a 
step ahead of other small Pacific Nations.  
  

Maru Mariri (second on right with head ei) 

Maru Mariri (in orange Tshirt) 
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REVENUE MANAGEMENT DIVISION (RMD) 

 
During the month of June, RMD concentrated on tax debt owed to the Crown. Friday 15th of June 2012 at 
3pm, was the first meeting that the senior RMD staff had with the tax agents. The meeting was arranged to 
discuss the issues concerning RMD. The issues were the accuracy of the tax assessments, the charging of 
additional taxes, the RMD policy, discussing and promoting business tax compliance, the payment of 
provisional tax and tax debts and payment arrangements. This meeting will continue to be held on a quarterly 
basis. 
Feedback from the meeting was positive including constructive comments on the issues under discussion. The 
primary objective of the meetings is to inform agents regularly and resolve issues that arise and improve tax 
compliance. There were 10 tax agents that attended the meeting, as well as 4 of our own staff. 
The Departure Tax Act 2012 has now been passed in parliament. The tax of $55 will now be included in the 
airfare tickets from 1 December 2012.We recently received a positive Phase 1 Peer from the Global Forum on 
Transparency and Exchange of Information for Tax Purposes which examines the Cook Islands legislative 
ability to exchange information for tax purposes. A Tax Information Exchange Agreement was signed with 
Germany in April 2012. 
 

 CUSTOMS TEAM 
 

Over the last couple of months the 
Customs division has seen much 
progression in terms of the modernisation 
project and new legislation.  The passenger 
processing system at the airport has been 
upgraded to a more comprehensive and 
user friendly version whilst the New 
Customs Revenue and Border Protection 
Act along with the Customs Tariff Act 2012 

were passed in parliament. The customs Division will also see a rebranding of its current name from “Cook 
Islands HM Customs” to the new legislated name “Cook Islands Customs Service”. The next few months ahead 
will be crucial as planning the implementation of the proposed new legislation gets underway, at the same 
time preparing for the upcoming Pacific Leaders Forum scheduled to take place in August. 

Revenue Management Team 
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Taxation Team 
Andrew Haigh and Somashini Blake 

Customs Revenue and Border Protection Act 2012 
The Customs Revenue and Border Protection Act 2012 and the Customs Tariff Act 2012 have been passed by 
Parliament and will come into effect 1 August 2012.  The passage of this bill rewards the hard work of both 
Cook Islands Customs Department and New Zealand Customs. 
Much recognition should be given to the legal counsel from the Revenue Management Division Wendy Valasi 
Pogi and project Kaveinga coordinator Walter Tangata for the amount of hard work and time they have put 
into completing this legislation as well as the invaluable assistance from the New Zealand Customs Service.   
 
Appreciation Note from Hon. Mark Brown, Minister of Finance 
The Minister of Finance, Honourable Mark Brown, sent the staff of Customs and 
Revenue Management a thank you note and a delicious chocolate cake in 
appreciation of their hard work in preparing the Bills for the Customs Revenue and 
Border Protection Act 2012 and the Customs Tariff Act 2012.  Revenue Management 
Division, especially the Customs team, thank the Minister of Finance for his 
recognition of their effort and to report that the chocolate cake was very delicious 
indeed.  
 
 

Modernisation Project 
 

In late March of this year the New Zealand Customs Services IT team updated our passenger processing 
system at the airport (Cruise passenger processing application) to a Cook Islands client operated system called 
CUSPCK. This new system gives the Customs Division the capability to run its own system and is the stepping 
stone for the next phase of the modernisation project which will be the automation of goods processing 
(imports and exports). The CUSPCK system has been in operation for a month. It is proving much more useful 
and productive than its earlier version. 
 

Pacific leadership training program – New Zealand Customs Service 
 

The New Zealand Customs Service in association with New Zealand Government has been running a 
leadership training program in the Cook Islands since early April. The program is aimed at up skilling current 
and potential emerging leaders in pacific countries and offers a vast range of technical and practical 
leadership skills. 
This program is the first of its kind and will be the catalyst for future programs planned to be implemented 
throughout the pacific region. The program is segmented into five two day workshops spread six weeks apart. 
The program consists of 10 participants, eight from the Cook Islands where all participants hold middle to 
senior management roles in different government agencies. The remaining two participants are from Samoa 
and Niue. The program has just completed its second workshop. The program has also required that the 
participants form a Communities of Practice group that will oversee the implementation of approved action 
plans in the individual participant’s respective departments. 
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Capacity Building – Cohort 002 graduation ceremony 
 

Four new airport Customs officers recently graduated in May. These officers undertook a two month 
induction training program that consisted of a theory and practical element. The graduation took place on 30 
May 2012 with two other training groups (Airport training 001 and Cohort 001) receiving recommendation for 
training courses they completed as well as a promotion in rank. Below are the officers who were recognised 
during the ceremony for their achievements. In attendance for the graduation was the Comptroller of 
Customs Andrew Haigh, Financial Secretary Richard Neves and family and friends of the graduates. The 
Customs Division and the Ministry of Finance and Economic Management would like to congratulate and 
welcome the four new officers to the team. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Cohort 002 Graduates Airport training 001 Rank elevations! ( Stripe) 
Stephen Eraio Temata Temata Amosa Tobia 

Joseph Riggot Marion Howard Marion Larsen 

Anakarina Teinangaro Maria Matua Ioane Temata Ioane 

Tearii Maurangi Ngatokorua Strickland Elizabeth Tetauru 

 Amelia Nooapii Verleena Nooapii 

 Paula Dyer Ngametua Ioane 

Cohort 002 Graduates from  
left – Joseph Riggot, Stephen Eraio, Tearii Maurangi, and 
Anakarina Teinangaro 

Cohort 001 rank elevations from  
left – Amosa Tobia, Verleena Nooapii, Elizabeth Tetauru, Temata 
Ioane, Ngametua Ioane  
ABSENT – Marion Larsen 

Airport officers training 001 from  
left – Ngatokorua Strickland, Temata Temata, Amelia Nooapii  
ABSENT – Maria Matua Ioane, Marion Howard, Paula Dyer. 
 

Group photo of graduates, trainers and Senior management. 
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STATISTICS OFFICE 
 

Total Arrivals and Departures 

 
 

 

 

 

 

 

 

 

Visitors arriving for vacation purposes contributed 76.3 per cent of the total visitor arrivals, 11.8 per cent chose 
the Cook Islands for weddings and honeymoons, while 7.0 per cent came to visit their friends and relatives. The 
majority of visitors (46.4 per cent) stayed in hotels while 31.7 per cent were accommodated in motels.  

Total resident departures for May 2012 decreased by 21.8 per cent when compared April 2012 with net inward 
migration of 33. Of those departing residents 40.9 per cent went to visit their friends or relatives, while 59.1 per 
cent left the country for other reasons. 

THE BY-ELECTION 

Election is an output of Ministry of Justice. The Manager of the Statistics Office was 
appointed as Chief Electoral Officer responsible for the conduct of Parliamentary 
Elections. When an election is called she will appoint officers to work in the Electoral 
Office. Given the experience of Statistics staff in this area of work, it makes sense to 
employ them.    
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Statistics Team: Enua Pakitoa, Amelia Ngatokorua, Tanga Morris, Kevin Hosking, Taggy Tangimetua, Mareta Katu, Takili Tairi, Catherine Teamoke, Junior Paretoa 
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Every election comes with new experiences and lessons learnt.  This has been a hassle free election as there 
were no elector objections to the electoral roll and no election petition.  There are certain clauses of the Act 
that needs to be looked at and reviewed such as the administering of the Special Care votes (voters who are 
unable to come to the booth due to reason of old age, illness or disability).  

 
The Act states that Special Care votes can only be administered between noon and the close of the poll. This is 
inconvenient to the elderly and the sick; often during this time they are taking their afternoon nap. Late 
registration of electors is always a problem in any election, but so much so in this election resulting in a lot of 
Votes by declaration. 
 
SENIOR MANAGEMENT MEETING  

 
On the 27th of June, Senior Managers and Divisional Heads got together to discuss 
and go through the MFEM work plan for the 2012/13 financial year. The purpose 
of the meeting was to make known the goals to which MFEM would be working 
towards achieving and how we will go about delivering the required expectations. 
The meeting also covered some of the Ministry’s significant achievements during 
the 2012/13 financial year by the Minister of Finance, Mark Brown and the 
Financial Secretary, Richard Neves. 
 
Overall the meeting was a success as it had given all Senior Managers and Divisional Heads a chance to share 
their thoughts on the matters mentioned. Richard was also pleased with the outcome of the meeting and has 
confirmed that Divisional Heads will shortly be having a similar session with all people within MFEM. 
 

 

 

 

 

 

 

Taggy Tangimetua 

Amelia Ngatokorua Mareta Katu and Catherine Teamoke Tanga Morris 
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TREASURY MANAGEMENT DIVISION (TMD) 

 
 

Crown Accounts Unit 
Crown in Action 
 

The Cook Islands  was recently invited by the Commonwealth Secretariat, in 
collaboration with the Chartered Institute for Public Finance and Accountancy 
(CIPFA), to attend a consultative meeting on “Strengthening Accountability and 
Information for Decision Making in Commonwealth Public Sector – Getting Public 
Sector Accounting Right: Cash to Accrual”. The meeting was scheduled to be held at 
CIPFA Conference Centre, London, UK from 18 to 20 June 2012 and was attended 
by Accountant Generals from around 30 Commonwealth countries. The Cook 
Islands, along with Samoa were the only countries from the Pacific Region who 
attended.  
 
Crown Accountant and former audit officer Ngatokorua (Fali) Elikana was selected 
to be the Cook Islands representative. During the conference he was asked to do a 

15minute presentation on the Cook Islands’ experience on the “Cost/benefit of adopting accrual accounting”. 
At the completion of the meeting a declaration was written up to which all participants agreed to. This can be 
viewed by visiting the link below to read the article ‘Commonwealth countries urged to strengthen their 
financial accounting’, which has been posted on the Commonwealth Secretariat website. 
http://thecommonwealth.org/news/177370/248055/220612commonwealthaccounting.htm 
 
 
Progress on the Catch-Up Project 
 

This project has been undertaken by Crown Accounts in an aim to bring all ministries annual reports up to 
date from the 2008/09 financial year onwards. Progress on the project has been promising with June marking 
the end of the financial year; Crown Accounts hopes to achieve completion of the annual reports before the 
end of the 2011/12 financial year.  

  

Ngatokorua Elikana 

Treasury Team: Apii Jacob, Terry Piri, Gaston Tairi, Akisi Rokovunisei, Mere Charlie, Krystina Kauvai, Lavinia Tama, Elizabeth Tommy, Teu Teulilo, Peerui Tepuretu, Edward Parker, Pari 

Teuru, Siva Gounder, Sarah Samuel, Rebecca Tangaroa, Ngametua College, Rufina Daniel, Vaka Teroi. 

http://thecommonwealth.org/news/177370/248055/220612commonwealthaccounting.htm
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Funds Management Unit 
 
Terry Piri is currently preparing MFEM 2011/12 annual accounts where he ensures that all vouchers are 
posted and processed correctly. He is also stocktaking all MFEM assets and inventory.  
Divisional Manager Teu Teulilo along with Funds Manager Ngametua College are currently in Sydney, Australia 
for a Commonwealth Debt Management Service Workshop.  
 
The Funds team (Mary Charlie, Pari Teuru and Gaston Tairi) are now processing 
all Ministries vouchers inclusive of POBOC and CAPEX payments, bulk funding, 
school bulk funding and all revenue received. This is a busy and vital month for 
the Funds Team as they have to ensure that Ministries do not exceed their 
Appropriations and that all revenues are received and posted for the year 
2011/12.  It involves reconciliations between Funds Division and 
Ministries/Outer Island Administration/Govt Agencies regarding their Spending 
so that Government have an accurate figure as to what funds are returned to 
Crown.   Apart from Ministries, Funds Division also has to reconcile all Crown 
Bank Accounts for the same Financial Year (2011/12). 
 
 

BUDGET ECONOMIC POLICY UNIT 
 

The month of June has seen the end to the Budget Process as time drew near with members of Parliament 
discussing the basis of the Budget books during a two week period.  The books were tabled in Parliament on 7 
of June with significant changes made to this years’ budget in attempts to bettering future expectations for 
our country. This year, the Budget breaks new ground, with improvements of the financial management 
system being taken in to account.   
 
This year, the budget team; which consisted of the Budget Secretariats and the Young Achievers; did 
extremely well despite being short staffed and we would like to congratulate the budget team for another 
year of successfully publishing the 2012/13 Budget books. Another accomplishment yet to be mentioned is 
publishing a citizen’s guide to help the public understand the purpose and the context of the budget books. 
For those of you who missed out on a copy of citizen’s guide, this can be found at the end of this issue.  
  

Pari Teuru of the Funds Team   

Budget Books Prime Minister Hon. Henry Puna and Minister of Finance Hon. Mark Brown. 
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 STAFF TRAVEL  

 

Name Where Purpose of Trip When

Richard Neves Tarawa, Kiribati

Forum Economic Ministers’ Meeting (FEMM)

Accompanying  Minister to Forum Economic 

Minsiters Meeting

1 June

Ngatokorua Elikana London, UK

Strengthening Accountability and Information for 

Decision Making in Commonwealth Public Sector 

meeting

18 - 20 June 

Edward Parker Suva, Fiji
General Government Financial Statistics (GFS) 

workshop
18 -29 June

Teu Teulilo & 

Ngametua College
Sydney, Australia

Commonwealth Debt Management Service 

Workshop
16 - 30 June

Kevin Hosking Suva, Fiji General Government Financial Statistics (GFS) workshop18 June - 7 July
 

SOCIAL PAGE 
Kia Orana MFEM, as we are all aware Te Maeva Nui will soon be dawning upon us. This annual event is a 
celebration of our country achieving self governance in the year 1965. It is also a time when our fellow sister 
islands join us here in Rarotonga to showcase their talents and pride in our culture. An initiative has been put 
forward by our Financial Secretary, Richard Neves; that this year MFEM will be joining the float parade that 
kick starts a week long cultural celebration. This is an opportunity for MFEM to show the public what we are 
about. Members from within each of the divisions have been selected to form a committee who will be in 
charge of organizing the MFEM float. 
 
On the 26th of June the committee gathered in discussion to determine who will be the leading Division to 
coordinate the committee before sound planning can take place. It has been confirmed that RMD will be the 
leading Division within the Committee. So this is a perfection opportunity for our divisions to “identify as one 
Ministry”, therefore our full co-operation in helping to help the committee organise our parade is very much 
appreciated. Below is a sneak peek as to what we can expect from the parade. 
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STAFFING LIST 

  

CHIEF EXECUTIVE OFFICER 22878 TREASURY MANAGEMENT DIVISION  29511 
Richard Neves Financial Secretary  8209 Teu Teulilo Treasury Operations Manager 8307 
Etuatina Drollett Executive Secretary 8207 Ngatokorua Elikana Senior Internal Auditor 8309 

REVENUE MANAGEMENT DIVISION 29365 Edward Parker Financial Project Analyst 8312 

Andrew Haigh Treasurer/Collector/Comptroller 8210 Vaka Teroi Office Assistant (Kitchen) 8319 
Somashini Blake Personal Assistant 8208    
Wendy Pogi Legal Counsel  8222 Funds Management Unit 29511 
Patrick Parakoti Office Assistant (Kitchen) 8217 Ngametua College Funds Manager 8308 

Taxation 29365 Terry Piri Finance Numismatic 8305 
Philip Eyre Senior Tax Advisor 8206 Pari Teuru Treasury Officer 8317 
Andrew Forbes Senior Tax Auditor 8204 Mere Charlie Finance Officer 8318 

Sally Thomson Senior Tax Auditor 8216 Gaston Tairi Payment & Reception Officer 8301 
Vacancy Senior Tax Auditor 8213 Crown Accounting Unit 29511 

Maybelline Unu Debt/Return Officer 8225 Elizabeth Tommy Crown Accounts Manager 8303 

Nga Takaiti Debt/Return Officer 8218 Siva Gounder Senior Crown Accountant 8310 

Kurai Foster Tax Examiner 8211 Akisi Rokovunisei Crown Accountant 8311 
Rima Matua Tax Examiner 8205 Peerui Tumii Crown Accountant 8313 
Marion Howard Tax Examiner 8214 Vacant Accountant-Outer Is  
Tutai Tereapii Tax Officer  8220 Vacant Accountant-Outer Is  
Amy Ngatamaine Tax Officer 8203 Vacant Finance Officer  

Niotangi Heather Tax Officer 8212 Budget Unit 29511 
David Toleafoa Tax Officer 8215 Lavinia Tama Budget Economic Policy Manager 8304 

Amelia Nooapii Tax Officer 8205 Krystina Kauvai Economic Analyst 8315 
Vacancy Tax Officer 8215 Economic Unit 29511 

Vacancy Tax Officer 8215 Vacant Economic Advisor  

Irene Hafoka Cashier Counter Clerk 8219 Vacant Senior Economist  
Temata Ioane Cashier Counter Clerk 8220 Sarah Samuel Economic Analyst 8314 

Customs 29365 Payroll Unit 29511 
Ngapoko Ngatamaine Chief Customs Officer    8203 Apii Jacob Payroll Supervisor 8306 

Pokoina Matara Senior Customs Officer    8202 Vacant  Payroll Officer  

Walter Tangata Senior Customs Officer   8508    
Stephen Matapo Senior Customs Officer    8223 STATISTICS DIVISION 29511 

Bob Toka Senior Customs Aitutaki 31187 Taggy Tangimetua Chief Statistician  8401 
Michelle Vakatini Customs Officer    8201 Tanga Morris Senior Statistician 8403 

Maria Matua Customs Officer    8201 Enua Pakitoa Senior Statistician  8404 

Helen Turua Customs Officer    8221 Amelia Ngatokorua Senior Statistician  8402 
Wayne Robati Customs Officer    8221 Kevin Hosking Senior Statistician 8406 

AID MANAGEMENT DIVISION 29521 Catherine Teamoke Statistics Officer  8405 
Jim Armistead Manager   8506 Mareta Katu Statistics Officer  8407 

Peter Taivairanga Project Officer  8509 Anne Tangimetua Statistics Officer 8408 

Steven Barrett Project Officer- Infra  8502 Junior Paretoa Statistics Clerk 8407 
Peter Tierney Policy Research Analyst  8504 Takili Tairi Statistics Clerk  8403 

Tunoa Kaina Accounts Manager  8507    
Marianna Bryson Finance Officer  8505 YOUNG ACHIEVERS  

George Turia EU Program Manager   8511 Rufina Daniel Young Achiever 8408 
Vanessa Jenner UN Project Officer   8503 Rebecca Tangaroa Young Achiever 8220 
Maru Mariri Administration/Support    8501 Elizabeth Harmon Young Achiever 8501 
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